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Abstract

Institutional theorists have emphasized the importance of institutional factors in causing organi-
zational change apart from economic factors. They proposed that mimetic change is an organiza-
tional response to uncertainty and it is likely to be even more common during institutional up-
heaval. The transformation of the SOE (State-Owned Enterprise) is a very complicated organiza-
tional change. This paper examines the role of economic forces and mimetic forces in promoting
SOE transformation among industrial enterprises above designated size from 2001 to 2006. Re-
sults support the view that SOE transformation depends on both economic forces (organizational
slack and prior performance) and mimetic force (regional accumulative transformation rate).
Further result indicates that regional degree of marketization mediates the relationship between
regional accumulative transformation rate and SOE transformation.
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Table 1. Random effects regression results
=1 BENBEEYALER

T vt A 2 A 3
g 0.0924 0.211 0.21
AVAERS -0.0481™" -0.0275™ -0.0253™"
Ab AR 0.504™" 0.309"" 0.284™"
ROA 0.569 0.418 0.418
ROS -0.375™ -0.2711™ -0.238"
pik=ik:d —6.17E-05 ~7.87E-05 -0.00011
b 9naitine: 3 -0.0106 -0.0266 -0.0227
SGA -0.265™" -0.192" -0.168"
BRI 3.921™ 17.57™
Niik-iL0A 0.00416 0.364™
EYAG wEatiip i Aa -1.773™
Constant -8.346™" -6.243™ -7.783™
Observations 7946 6213 6213
Wald chi2(4) 105.15 79.34 97.1
Prob > chi2 0 0 0
Log likelihood —2201.409 -1520.286 -1509.03
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