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Abstract

[Objective]: To analyze the application of continuous shift scheduling model in the management of
high-stem wards during the COVID-19 outbreak. [Methods]: In the nursing management of the
second department of the cadre ward of our hospital, the continuous shift pattern was imple-
mented from February 2020, and 50 patients were studied, one month before and one month after
the implementation. The nursing quality score and nursing quality, operation technique score of
the two groups were investigated, and the occurrence of adverse events was recorded. [Results]:
The nurse quality score and operation technique score of the observation group were higher than
that of the control group, and the incidence of adverse events was lower than that of the control
group, with significant difference between the two groups (p < 0.05). [Conclusion]: The continuous
shift scheduling model during the COVID-19 outbreak has achieved good value in the management
of high-stem wards. It can not only improve the quality of nurses and operation techniques, im-
prove the quality of nursing, but also avoid the occurrence of adverse nursing events. It is worth
applying during the epidemic period.
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Table 2. Comparison of nursing quality between the two groups (scores, x £ s )

2. MEFERELRGY, Yt5)

ZH 5 BRI WEEEGY) O HEEEREGY  HETBEREOGN TEEWEGY) NN TR
HRHAM=29)  96.35+5.15 96.15 + 5.64 95.29 +3.63 95.45+3.45 97.34+5.43 96.98 + 5.45
SFHEZH (n = 29) 82.25+2.15 82.38 +2.36 86.56 + 5.67 87.67 +2.04 85.34+2.56 88.4+7.4

P <0.05 <0.05 <0.05 <0.05 <0.05 <0.05
4. Vg
AW~ WF TP B i B LT IR AL, p <0.05. 1 I SHE AL M HEER 207 = T 5

B R R . TR 1) TR BRI RO E A, WS TAEE R, HEREAER
FORIZ, RUGESHT IR, DHESRE s, SR —MH s, RiEFUES
DR, R N T R 1 U R A A R AR T TR R I — R R . A BRI SRR Sy
Tc & A R PR o 4 B AR 5 5 B (R B [ 5]0 2) R HE A R i 7 R A B AR B SR, W T
TARE TAEAS P05 R A BB B BB, B BN B INZ B MW e, BT, WEIE TR
WM PERIEC A, s 7B R TAE R TE, B B mis a2 0. & iR sh B %I 6].
3) ELLMEHEPEBE SR AT BT R, 4R AE 0 R IA], PR B IR B AR, AR
HHESE R R e . [, XA VA A D IR R TR AR, ISR L
WS, SRR AR AR 2E MO, REXHER A SR BB A SKIER, 32 18]
MEER, AR T EAN RS PHEERT, a2 RAERS, Ay dagtiss.
JREGERIR S, R T LR R R, R B AR R . A G TR R
HEBFTE[7].

AR LT, FRPERM, RS, 2/ KRIRABEIER T, 1 IR 2 57 e R

B, BAEEAN! A0, ARG TR PR Bt B A e A B
BEH AR, RIRAETT 2 I FA TR REAE A LA I 5, HR It
SE

[1] s B @dRk: 1 H 13 HICHH B e R 2 B0 il 2% BI[EB/OL]. H [ & & M, 2020-01-15.

2] BAAE. RTHEUERM BRI R, RRIZ T & [Z]. 2020-01-21.

[3] HEHRGRIOH AR B an 46 [ 1 [EB/OL]. ™ %7 [&, 2020-01-15.

[4] fHIEHE. TEBORME AR 38 mdr S BT R 22 2 I ACRIR T [J]. H E X )T, 2018, 34(33): 158-159.

DOI: 10.12677/ns.2020.93036 233 BT


https://doi.org/10.12677/ns.2020.93036

[S] Dall’Ora, C., Ball, J., Recio-Saucedo, A., et al. (2016) Characteristics of Shift Work and Their Impact on Employee
Performance and Wellbeing: A Literature Review. International Journal of Nursing Studies, 57, 12-27.
https://doi.org/10.1016/j.ijnurstu.2016.01.007

[6] #RFHE, B, APN S HEHR U/ 07~ R ICU i2 R HE[T]. & RHMEE, 2015, 13(11): 1038-1039.
(7] 3KET5. 40415 EHEEEARAE M 3 R B A B AR 32 FI D], P E DAEARMER B, 2019(14): 160-162.

DOI: 10.12677/ns.2020.93036 234 BT


https://doi.org/10.12677/ns.2020.93036
https://doi.org/10.1016/j.ijnurstu.2016.01.007

	Application of Continuous Shift Scheduling Model in the Management of High-Stem Wards during COVID-19 Outbreak
	Abstract
	Keywords
	新冠疫情期间连续性排班模式在高干病房管理中的应用
	摘  要
	关键词
	1. 引言
	2. 资料与方法
	2.1. 一般资料
	2.2. 方法
	2.3. 观察指标
	2.4. 统计学方法

	3. 结果
	4. 讨论
	参考文献

