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Abstract

This paper takes the experimental elementary school in Jinzhong City, Shanxi Province as an ex-
ample, takes all its teachers as the research object, collects the research data in the form of ques-
tionnaire survey, analyzes and arranges the data by using spss software, and researches the rela-
tionship between the principal’s leadership style and teacher’s job satisfaction under the mediat-
ing role of organizational citizenship behavior based on the theory of leadership power change.
The results of the study showed that the leadership style of principals was dominated by informa-
tional leadership style; teacher job satisfaction and teacher organizational citizenship behavior
were at a moderate level; there were no significant differences between teachers’ perceived lea-
dership style, job satisfaction and gender, age, and years of teaching experience, and there was a
significant difference between teachers’ organizational citizenship behavior in terms of gender;
the leadership style was able to positively predict teachers’ job satisfaction and organizational ci-
tizenship behavior, and teachers’ organizational citizenship behavior positively predicts teacher
job satisfaction. Based on this, principals should adopt more participatory and sales leadership
styles, and systematically learn management knowledge to improve their management ability and

quality.
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1. 5|15

XEFAETHIRYEL, B PEF AT ENSLERIE L A, ARIEH L SN SR B A DR B i 1Y
ST K, JFREAT S TR, T KU SN RS A A BiE JI[1]. KA XA RO S A B
A BEAEB AL AT WL SE R AT T i o DR B O KU AR AL 2K R I B AR — B A2 21435 1) i
FERTE . FEHHDUR, W5 RIARA G A5 T TARR R Z B R R B R T8 B
TR O R B RO S S T A B AU, X A U P R AT KUK 55 0T AR S BE TRV %
R B . HE, DAV BN E AR, BOTSRKZ BN ERESN RS, K
KT RS 2 BRI O LA R . JE T, ARSCRAL 7G4 PR T S8 /N 22 AR LB 224
EHZRA) AT RSB, b /N UM R TR0 4, 35 PSS BB AT R AT IS, 1 /N 2 R 4
UK NEEOT AR R BT AR 2 RAT N Z R AR

2. AR R
21 MREE

A=A REFRRIAT BRIl R0 KU BER . BUN TR R R AT AN RAT
ARSCERDT B A DURPARC T KRS L, HERE Y. S S RURIRRAAY 2] FOM AR R B R T 0
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B A\ BRoS R R U EARLR[3]. BT FUR IR EE NNAE . SMER— =710, WAES D ARETIR
Be, AMEW RAETE FRUILL SRR 5730, — R R TARAF[3]. WU IR T BITHA A RAT N, R
HRAT IR E G 2 N RYEY . B SR RS 5 A B A S DY 4E S

AR A3 RS A2 75 R i 0T ARl S AL RAT DR ARSI SR0% . St #0215 32 2 A
A ? 2B DU R, IR B 0 A g

BB —: AR SR FFRAEE) 2R AT T A% SO T AR S B R EUM A ReAT
NP R R

1) BOTAN[F)F 5 AL BB AT XA (1 BRI 22 R o

2) HOMAN AT 557 T B AR LR A0 7 B A &8 AN P 7 2 8 5 R

3) HUMA AT RAS RN BN LN RAT A S LS 28 B 2 R

RARE - R AR AT T XU o 0T A R R DU M A R 8 RAT 97 A S 2 RS

1) BRI PAT I L A P2 S0 A R 5 7 2R 2 ) IR T R

2) BAKAFAT N S EE HUM AU RAT Ny 2™ A 525 B IE 1] FE 0

3) HUMA LA BAT AAEREAATTT S ST T35 5B (K2 h BAT v A R

2.2. BB

1) GIRBER

ZEFHIT KD Ty HRAL A, RS 5,

2) T LIEHBERR

HUD AR R R BB AR R SME & A — e .

3) BUINARARITHNER

PUTHRRNRAT N A ARYE . WA B E s, #BEH,

2.3. BRI

AU B 2 150 4y, SIBRICRA A 13 4y, Lt ENn & 137 7y, A REEN 91.3%. M MEHIK
E, H BT L L 49.64%, ZPEEOT L EE 50.36%: MAERSSRE, (EMALE 20~30 % A HIET & H
26.28%, 30~40 % [tk 43.07%, 40~50 % 5tk 27.74%, 50~60 % 5tk 2.92%; MEWREKE, HWATE 1~5
5 E 31.39%, 6~10 4 /A7 Lk 35.77%, 11~15 4 /7Lt 20.44%, 16~20 4F (5L 5.11%, 20 4ELL L5 Hhi/b,
N 7.3%.

24. EEME S
1) ST AN B RAT BERRLE 3T W3k 1 B, el BT RAF IS BEA R .

Table 1. Reliability and validity analysis of the scale
F* 1 BRIBEEMUES

B Cronbach’s Alpha KMO
- (5 ) GES)
MEg 0.982 0.924
BER 0.962
sER 0.918
T KA R et 091 0.936
s .
BRE 0.841
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Continued
BEE 0.948
N P 0.854
I I b PNy J==% YoHe S ’ 14
SO T A3 2 R i 0913 09
— MR 0.691
BREE 0.942
B R Y 0.808
I ZH 25 /N &
A E,/\%ﬁﬁjji 5 ) R 22 A 0.737 0.912
R 3= 3l 0.745
A 0.810

3. SLIEfiRMER
3.1. #HRMG o

311 GISREER. FPTEREEERMNBIDERLRITAIVKS
I FEIRNE ST 3T BOTAE R ST A A5 00, Wik 2 fo:

Table 2. Teachers’ perceived leadership styles of principals
2 2. BURHREB KRS NI

N e/ ME A ¥IfH B 22
gt 136 1.20 8.40 6.1412 1.25128
Z 51 137 1.00 7.00 5.1366 1.05447
B 137 1.00 7.00 5.1489 1.06579
4T 137 1.00 7.00 5.2065 1.06931
WL = 137 1.00 5.00 3.7454 0.68102
YN 137 1.00 5.00 3.7585 0.69054
— iR 137 1.00 5.00 3.8078 0.75051
N Y 137 1.00 5.00 3.8204 0.75197
5 B TR 3 A 137 1.00 5.00 3.9088 0.74130
AR B 137 1.00 5.00 3.8193 0.71854
B [F 137 1.00 5.00 3.8011 0.76645

% 2 AT, DURR 4T XS IR~ 30 Ab T 5~T7 432 (8], o R 2 45 5 XUk RT3 B i, 9 M = 6.1412;
Z 5T KA SIERAK, M =5.1366. B FIHERS T 1I3(E 5 59 M = 5.1489 1 M = 5.2065.

wige 2 aTRn, HUM TR R EMN S S o m T 3.70, mTIME 3. HPNTEHEEWM = 3.75) &
K, —RHEEM =38L)kM -

HOMALR N RAT AER S, WAL F04E 3.8~4.0 2 08], i THME 3. Hrh#BIH 24 (M =
3.9k, HHhEF(M = 3.80) & k.

32. BEXBEAOGFHELNERSH

321 GG ERSHEESTELNERS
JBITMSIAEA t K IR AR K ANOVA R IGHH TE 00T, SERERAREMER . AEERFREZ
A 0T B0 5 B AR K AT T XM B AR AEAE B2 R

322 BIMTEFHEEERSUEEARTRENERSN
S AEA t ARSI R ANOVA Bt 17 Z2 57 0, SR BN AN FVEA . AR EEE A [F 2
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R BOMAE AR R LA AE BE TR

323 HIMEANRITHBRREEEERTR ENERSH
TR MAIREA t KIS AN A K ANOVA RS0 EAT 22 7 /0 i, S5 R A R RS . B (1 BUmAE 4 21
ARAT N EAEE R EVEZE R, (HEITH L RATAEME N FAFAE B2 % 7 (P < 0.05) (W3 3). HH4
LA RAT N ER P 0 FE B R AR 3 2 M 4 5 R I B 22 7 (P < 0.05); BN ME 2 A AN 4
YA I T 22 (P > 0.05).

Table 3. Analysis of differences in the dimensions of the Teacher Organizational Citizenship Behavior Scale in terms of

ender
gﬁ 3. BUFHLANRITHERSHEEMH LMER SN
% B T P
SR 3.83+0.68 3.80+0.81 0.229 0.819
A 3.88 +0.63 3.93+0.83 -0.413 0.681
U 3Pk 3.87 £0.59 3.76 £ 0.82 0.899 0.370
HEEHE 3.85 £ 0.65 3.74£0.86 0.841 0.402
HAARAT NER 3.86 £ 0.60 3.81£0.79 0.400 0.690

33. GIRRE. BITTIERBEMBIPHRARRITAXRSH

33.1 MFRARE. BURTIEREEMBUNEAARITA=EBEXIHH
HI7% 4 F122 5 AT AL, B AT U AN B8O TARR S 2 834 EAK, I HSENRARARITN
R B,

Table 4. Correlations between leadership style, teachers’ job satisfaction and various dimensions of teachers’ organizational
citizenship behavior

F 4 QMK BT TEREESHIPARLNRITARMEERNBEXXR

WAE SheE 0 R WBhEME B B
WEE  WEE WEE 45 wA o EaE H&HE

w25 B W

50 1
%45 0854 1

R 0.806™ 0.840 1
R 0.8417 0.928™ 0.837 1

PEE 0.793™ 0.838™ 0.788™ 0.811" 1

W=

&ﬂf 0.835" 0.880" 0.809™ 0.873™ 0.908" 1

P =

%ﬁg 0.729™ 0.813™ 0.780" 0.778" 0.828™ 0.865" 1

2L RS

fé;% 0.744™ 0.796™ 0.709™ 0.788™ 0.866™ 0.867" 0.798" 1

. )

%zgxﬁ 0.6977 07417 0682™ 0742 0.807" 0.822" 0.824" 0.871" 1

el

*’\ﬂgzﬂ 0.7777 0.806™ 0.760™ 0.813™ 0.843" 0.886" 0.816" 0.855" 0.856 1
s Bh x x x x o x x o o o
i 0.731™ 0.806™ 0.792™ 0.817 0.821 0.875" 0.838™ 0.839™ 0.864 0.863 1

"FmP<0.01, "E7xP<0.05.

% S

i
.
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Table 5. Correlation between leadership style, teachers’ job satisfaction and teachers’ organizational citizenship behavior
F5 MSNE. BITTEREESHEINARARITAEXXER

A KA R WE SRR PAARITNER
AT RS R 1
WEEER 0.907™ 1
HARNRAT HER 0.858™ 0.929™ 1

3.3.2. M. BUFLIEHEEMBUTALARITAHMEIASHT

1) AT XURE T 20T A6 R % 4 B ) [E A 43 A

N EE RIS, RG2S 58 B, S S XA ENBIH TR, R?=0.732, fiif
T AT R AR S ) 73.2% . DRIk, 80T XU 4 FE 55 P A R RE R IR DT AR INEI L = 0.758 + 0.295
Z5HR +0.139 =AM +0.123 * EHHI,

DA A - 4E P B AR B, 380 AR i B R R AR i B N R AR AT BB [BA 70 i, FEAME
TR X —ERE AT, RS ER SRR, AT =R S KUK EN T [BH 7R, R® = 0.810,
FET LT, 19 A0S IXURS 25 4 B2 R N TR R 2 2 (RN R 7 R AMETH R E = 0.604 + 0.241* &
5 +0.141* 5507 +0.201 * HEAHAL,

DA UK - 4R P D B AR B, 0 AR R 8 P ) — M i B A R R B AT B R A #T, fE—
WX 4R, RES SR, AU H A S RN T 7, R?=0.678. 3TLL
T, 1 B AR (AT XRS5 ) DRI AR B (— Ml ) 2 (RN IR A 5 . — i = 0.655 +
0.381* Z 5 +0.232* RN 6).

Table 6. Regression analysis of leadership style on dimensions of teachers’ job satisfaction

6. WS RARX BT TIEHEE & HERIEVADH

LAY R RJT PRy B Beta S

(F &) 0.758 0.000

o 7 51 0.834% 0.695 0.693 0.295 0.458 0.000
- PR 0.848° 0.720 0.715 0.139 0.217 0.013
I 0.856° 0.732 0.726 0.123 0.228 0.014

(F&E) 0.604 0.000

. Z 51 0.877° 0.770 0.768 0.241 0.369 0.001
SHERRE A 0.893" 0.797 0.794 0.141 0.258 0.001
ey 0.900° 0.810 0.805 0.201 0.311 0.003

(F &) 0.655 0.000

— M %57 0.809° 0.655 0.652 0.381 0.534 0.001
B 0.829° 0.687 0.683 0.232 0.329 0.001

2) AT KUK X HOM AL BRAT A 4 BE (1 [ 73 #r

WA 7 PR, AU RS S 4R N H AR, BUMA A RAT NP AR 4 3 9 R AR B kA7 338 [ 19
SIWT o (EF R — I AT L, S HRUER AR LS RAEHEN T A5 2, R? =
0.644, J&TF UL L0, 45 HY AR B (40 KUK 2% 48 J5 ) A A A2 B (B AR 97) 2 IRV (8] U1 75 #0820 + 0.332
* 25 +0.249 * .

AT AR 45 4 O A2, FUMZL 8 RAT 9 (03 B R M 2 D R AR B AT 1820 [ 0 Ao 4E
i B R A2 A — LR BE I BV 00T b, U HERS RORS A R B RS RN T B3 /8, R? = 0.564.
FET UL AT, 45t 8 AR R (T XA 5 248 ) Al A1 A (74 B IR w2 2E) 2 T 1 [ 9 75 9 - 1.086 + 0.360 *
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HERSR +0.154 * Ay,

DA AR - 4EFE Oy B AR &, UM A RAT N AR 3= sh M 9 R AR gk 4738 48 Bl A 3 . £EAR
W E BV IX —4EFE R R Br b, A HEAS 2N 5 R R AT S S HEN T [B1E 5 R, R?=0.686. T
DA g3, 15 H B AR S (905 XS 5 45 B0 ) A1 R A & (FRAR 3 1) 2 (R B A 5 F2 9: 0.8 + 0.357 * gAY
+0.188 * 5514,

DA G UK S 4R B AR &, M Z A RAT b 135 B e =5 D R AR AT 180 [BA /0. RSB
[l S IX — e B R 504 b, A A AR B R A T U RN T B 7R, R®=0.701, & F LR
AT, A5 H B AR (AT AR % 4 ) R DR A B (T B A ) 2 TAD (R [l A 5 F2 9 0.546 + 0.370 * 4 +
0.258 * #ZALH .

Table 7. Regression analysis of leadership style on dimensions of teachers’ organizational citizenship behavior

® 7. ASRARNBIDHEARNRITAZUERRE YIS

R R W ERIT B Beta t WEM
(H&) 0.820 4.168 0.000
Y 51 0.792% 0.627 0.624 0.332 0.464 3.373 0.001
ey A 0.803" 0.644 0.639 0.249 0.353 2.564 0.011
(=) 1.086 4.940 0.000
B e 2 AR HEFHTY 0.737° 0.544 0.540 0.360 0.518 4.890 0.000
K0 0.751° 0.564 0.557 0.154 0.261 2.463 0.015
(&) 0.800 4.432 0.000
TR F Bh 1% HERHZY 0.809 0.654 0.652 0.357 0.532 5.916 0.000
g0 0.828" 0.686 0.681 0.188 0.330 3.668 0.000

(=) 0.546
SIS HERHZY 0.814° 0.662 0.660 0.370 0.515 6.005 0.000
A 0.837° 0.701 0.697 0.258 0.358 4178 0.000

3) HBUMLH LA ReAT Xt B0 A i 2 B2 1) [ 434

W 8 Prow, VABUMAZIARAT v EAR R, 200 AR &R b (1) A E 3 D R A2 B AT iZ A0 [l
EF5 0T TE AR R X — AR BT b, R ZRededr . B sh A B E SN T BE 5,
R?=0.796. & UL LM, 13 H#BOMH LA BAT AR AR B Py 765 2 B 2 I B 5 REA : AP
=0.476 + 0.430 * 2EAL4Ed" +0.296 * AU LS +0.157 * FEBIA .

AU LA RAT NN B AR &, 20 AR R BE b ) SME 6 2 B D AR B AT 88 Bl VA 0T . #E 4D
AW R TR A0 E, R R Eshik. #BhE SRR 3N T mH 72, R?=0.851.
FTF LA ErHT, 15 H B AR (BURH L BAT ) AR AR B (SME i ) 2 (R i R A 5 R A AMET & =
0.319 + 0.352 * FRAL EFNME +0.288 * FEEHFEIH +0.262 * 24K 4id.

PABUMAL A RAT AR B, 0T AR R i — i s B R AR B AT 38 48 [ o b e #E—
FRE R P X — S FE R A0 b, R B S . B e A B s HEN T B 52, R? =
0.754. FET- LA E4rAT, 45 th B AR & (BUMZH LA BRAT J9) R DR A% & (— M s JE) TR el U 7 o — i
BJ¥ =0.289 +0.376 * FHANEE +0.294 * FEHRAEEE +0.246 * AR EEhTE.
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Table 8. Regression analysis of teachers’ organizational citizenship behavior on teachers’ job satisfaction
2 8. BUMLHL N RIT AN BT TIEHEE MR

R RJ7 P JERIT B Beta t SEM

(F &) 0.476 3.237  0.002

. R 0.866°  0.751 0.749 0430 0475 5797  0.000
NI = E . b

R E B 0.888" 0.789 0.786 0.269 0.284 3.221 0.002

B IE 0.892° 0.796 0.792 0.157 0.177 2109  0.037

(H &) 2.503 0.014

S U =3Pk 0.886° 0.785 0.784 0.319 0.366 4.863 0.000

- HBhE 0.913° 0.833 0.830 0352 0.320 4.462  0.000

Y 0.923° 0.851 0.848 0.288 0.285 4.079  0.000

(F &) 0.289 1599  0.112

R HBhE 0.838%  0.703 0.701 0.376 0.384 3956  0.000

MR 5 1y PR sl 2 A 0.861°  0.742 0.738 0294 0.290 3.062  0.003

R E B 0.868° 0.754 0.748 0.246 0.236  2.493 0.014

3.3.3. BIMALRALRITAMNASRIES BT TIEHEE Z B8 T8N 54

EHUGT IR A AR, T TAERMEES NN AR, BT A

RAT N YE BN A AR

. LEASH(IE 9), TR S5 EITAN 2~ RAT N Z I 282 B (R 0.015), LT RIS N
HAR R, FUNTAEW SRR R EE(RE: 0.018)tH 2 R IEAHXK . FRF, 43 XU FZUTHLA L
RAT AR, 0N TR RSN ER B Hr(R % 0.013) FIFFRIL B3 L. £8 Lk, 4
TRIEAEZUMAL A RAT NS HUN TARRE R R T BA M P EH, BT XS 228 P R ECF 1

Table 9. Linear regression analysis of leadership style, teachers’ organizational citizenship behavior and teachers’ job satis-

faction

# 9. AN, BUNHARRITASHEINTIEHEERNLERASH

LAY [R5 B Frife4i®  Beta t SBEM BFE  VIF
(H ) U LN RS 0.728 0.163 4.462  0.000
1 SRR AR RAT N 0.603 0.031 0.858 19.400 0.015 1.000 1.000
5 (H=) T 14,272 1.871 7.627  0.000
WEE=E
A RS R o 0.346 .143 0258 2420 0.018 0.258 1.000
(H ) 7.670 2.600 2950  0.004
3 SR ER; e ER 0.210 .140 0.157 1501 0. 013 0.258 0.164
HANRAT NER 0.529 153 0.360 3.447 0.001 0.264 0.358
4. ZERERE
AR e =1 W IR
1) S XA DL SR 45 S XA A .
2) HUN TAERE = BN H LA RAT AT &K, 3RFE2 R K.
3) HUMBAI BT XA 5 MR . SR EE TR E M E S, BT LRSS M. R

T RENZE R BUNAR A RIT NS HENG B2
4) AR BT AR R BE UM Z 2 RAT PRI (A7 AE A FIRE FE R IEAH G R &R

5) AT XUKS BE W I 1] PR 80T AR i
FRAT I BENS 1L 7] TR B0 A3 R

6) ML L AT J91E T AR AT A3 5 B 2 AL B A8 70 A A A

B, AT KUK BERS I (A T UM LR A RAT 9 HUMALZA
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AR E SR RZAL, FEARE LT ILA:

1) BEARAE . AHFFOUL AL 645 b i 5 /NS 2 BT B A %, ph T % 2 LR BRI,
Tt D4 RN ST A FE 0T %o TR TT 425 SR LA 3 A

2) WRFCHTIEAEAEHM . A SR ORS00 —, UOCRA T 2. A R ki AT 3
B B, XA R A T R .
5. #i

1) SRHZ SRS R THAOT T S . 2 5SS S S BRI, JRIL IR %
ABEW, (S R TGRS A S A5 BRI 25554

2) EAMEAEIATS MM, BB ALUA RAT . SUSF0 FHOTMAT IR . 365 B9, S
SeVFREE, FEEREOTS S Yk 4].

Bk R G S BLAIALS], RTHEF AL 1 RIZR .

BE K

[1]  Fhe%, dhEf—. BHTSURAT AR SN ] A ERE HE, 2012(11): 136-138.

[2] RULHE. ERITTISRARHES 5 /MBI IRZHE E, 2015(10): 85-86.

[81 5%, Wy, Bpgki. TAERRE PP ek A v 0], o E ) BRI &, 2001(1): 15-17.

[4] SR SIS H B N B ——E TR B AR R 0], ESUS R, 2019(3): 54-57.
[5] k. 45U KUK S TR B3 T TR R B (¥ S B 8 [D]: [ A8 3], e bR 2, 2014,
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