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Abstract
After the introduction of “double reduction”, domestic off-campus training institutions suffered an
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unprecedented industry winter due to huge policy changes, especially in the K12 field, which was
almost completely stopped. Under the huge changes in the industry, the original personnel en-
gaged in the K12 education and training industry can only survive in the cracks, or face transfor-
mation, or jump out of the industry. At present, this part of the group has a large number of
people, and most of them are well-educated young and middle-aged, which is an extremely valua-
ble talent resource in the society. It is of sufficient research significance to describe the current
situation of their occupational mobility. Through two methods of questionnaire survey and field
investigation, this study studied the current status quo and existing difficulties of vocational mo-
bility of K12 education and training practitioners, and measured the current situation of voca-
tional mobility of education and training personnel in this policy situation through multiple di-
mensions, with a view to providing corresponding countermeasures and suggestions.
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Table 1. Statistical table of descriptive analysis of survey data
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Table 2. Statistical table of channels for obtaining new jobs during job-hopping
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Table 3. Statistical analysis table of work reasons
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Figure 1. Distribution of future plans
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Figure 2. Cross analysis of job satisfaction and future plans
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Figure 3. Cross-analysis chart between the difficulties encountered during job-hopping and whether the original company
gave support
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Table 4. The correlation between the degree of job change and salary status, job type, and the degree of difficulty encoun-

tered in job hunting
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Table 5. Correlation analysis of occupational status and educational level, years of working in the education and training in-

dustry, and salary status
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