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Abstract

The article empirically tests the impact of executive compensation incentives, internal control on
corporate performance, and whether executive compensation incentives will affect corporate
performance through internal control, using A-share listed companies in China from 2015 to 2022
as samples. Research has found that executive compensation incentives are significantly positively
correlated with corporate performance, and higher executive compensation incentives help im-
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prove corporate performance. The quality of internal control is significantly positively correlated
with corporate performance, and a higher level of internal control quality helps to have a positive
impact on corporate performance. And there is a partial mediating effect between the quality of
internal control and executive compensation incentives and corporate performance. Executive
compensation incentives indirectly affect corporate performance by affecting the quality of inter-
nal control. The research conclusion provides new ideas for enterprises on how to improve their
performance.
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Table 1. Definition and description of variables
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Table 2. Descriptive statistics of variables
= 2. Wik gT

Variable N Mean SD Max Min
ROA 20,752 3.690 7.140 25.76 —38.21
Econl 20,752 14.58 0.680 16.73 12.67
ICQ 20,752 625.8 141.3 941.3 0
Size 20,752 22.33 1.280 26.41 19.72
Debt 20,752 0.420 0.200 0.910 0.0500
Y1 20,752 0.620 0.420 2.890 0.0600
5.2. HXMSH

FEHEAT BV 53 Hr i HEAT A 0 M T LUN RN 2 B i S 2255 2, W B A s B AR B e A
fif 2 B ILARME )R IR B AR AT B TR EE . XA BT S S R AN PSR R AR . Bk 3
QPSR4 Ve R 'S Al LIE (S ERTE J:0F EPS i

Table 3. Correlation analysis

F* 3. XM
ROA Econl ICQ Size Debt Y1
ROA 0217 0.42" -0.04™" -0.40™" 0.30™
Econl 0.18™ 0.18™ 0.40"™" 0117 0.15™
ICQ 0.38™ 0.16™" 0177 -0.02"™" 0.25™"
Size 0.03™ 0.43™ 0.13™ 0.50™" 0.03™
Debt -0.35"" 0117 -0.117" 0.50™" 0.09™"
Y1 0.19™ 0.15™" 0.15™" 0.06™" 0.12"™"

"0 <0.01; "p<0.05; p<0.1.

SR, AR RREAT 2 EILER L, AKBLSAN R R Z KR T EVIF) N T 10, BE iz
RIANAFAE ™ B 2 AL R R, AR InE 4 s,

Table 4. VIF value

F=4.VIFE
Variable VIF 1VIF
Size 1.70 0.588418
Debt 1.44 0.695358
Econl 1.29 0.777659
ICQ 1.10 0.909808
Y1 1.07 0.936251
MeanVIF 1.32
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5.3. BIFERDHT

05 e T IHIERB DA LS R, For B R B IR ML SRR R e, R R IR
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Table 5. Empirical regression results
F< 5. SEEALR

B 1) 2 (3)
A
ROA ROA ROA
Econl 14917 1.270™
(18.87) (16.62)
ICQ 0.014™ 0.013™
(27.76) (26.95)
Size 1.086™ 1.105™ 0.775™
(21.73) (25.73) (16.15)
Debt -17.818™" -15.955™" -15.343™"
(-51.27) (-49.72) (—47.26)
Y1 4.213™ 3.597 3.320™"
(29.44) (26.25) (24.31)
_cons -37.803™ —26.043™" -36.386""
(-32.64) (-27.25) (-33.07)
SRR Eeeil eyl Pt
&I ) el Esil
N 20,752 20,752 20,752
adj. R? 0.264 0.316 0.326
F 168.077 173.041 185.337

t statistics in parentheses; “p < 0.1, ”p < 0.05, ™p < 0.01.

B A A AT B 2R — SR A A8, RSO — 2Pl I Sobel A SR IRIE N HI R 1CQ A
RN, BARGE Rk 6 Fow, PN A THE Dy 0.1914562, TEGiiT b2 W1, Z 15y 8.703,
PIHEN 0, XEIRETER/MEEIF, drf A ot AR s VR R B3 1. S & 1ICQ M- AU
HE R RERE LY 16% FF — IR BEH] T 1CQ AFLE RS 73 HH A R

>

S

DOI: 10.12677/0rf.2023.136593 5975 & 5B SR 2

B
2


https://doi.org/10.12677/orf.2023.136593

Table 6. Sobel test results
5% 6. Sobel IS ZER

Coef Std Err z P>|Z|
Sobel 0.1914562 0.02199969 8.703 0
Goodman-1 (Aroian) 0.1914562 0.02200481 8.701 0
Goodman-2 0.1914562 0.02199457 8.705 0
Proportion of total effect that is mediated: 0.15751036
Ratio of indirect to direct effect: 0.18695822
Ratio of total to direct effect: 01.1869582

5.4. REMHRE

NIGUEATST PR SR A 45 AT TSN, AHE 7y DL B 7 i ol 20 B el R AR AT WP FE . 19 B
Ar 2 R A A b4 R 5 B AR A G A — R A2 U 1) P T BB, 2 ) s B 1 B AR A 2 e B3 O A i v

R A7 BA BT B A R /1 AN B A2 H fE

B3 7 Ik,

Table 7. Robust test
= 7. FREMAALE

77, AT AR T R AL SR iR 7 BRSO AR

1) 2 (3)
ROE ROE ROE
Econl 0.027"™ 0.022""
(15.99) (13.63)
ICQ 0.000™" 0.000™"
(25.59) (25.05)
Size 0.027™ 0.025™" 0.020™
(21.48) (24.34) (16.85)
Debt -0.302"" -0.257"" -0.246™"
(-30.29) (—29.24) (—27.69)
Y1 0.086™" 0.070™" 0.066™"
(25.60) (22.13) (20.51)
_cons -0.873"™ -0.662"" -0.843™"
(-32.64) (—28.87) (-33.78)
SRR RN Easil Esil Estil
R A 25 i) eyl Sl
N 20,733 20,733 20,733
adj. R? 0.206 0.279 0.286
F 79.668 83.270 95.158
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