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Abstract

In this paper, the factors affecting employment for disabled are studied. With the help of factor
analysis and logistic regression analysis, it concludes that career orientation and attitude, profes-
sional skills and career planning, and psychological factors are three main affecting factors, and
the degree of influence is in successive decreasing order. Further analysis is made using the de-
scriptive statistical analytical method.
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Table 1. KMO and Bartlett’s Test
% 1. KMO 70 Bartlett’s #:5%

Kaiser-Meyer-Olkin Measure of Sampling Adequacy. 0.710
Approx. Chi-Square 621.317
Bartlett’s Test of Sphericity df 45
Sig. 0.000
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Table 2. Rotated component matrix

7= 2. heRe IR T AR

Component
1 2 3 4 5 6 7

X, -0.034 0.177 0.846 0.242 -0.191 0.063 0.197
X, —-0.030 0.047 —0.055 0.039 0.979 0.048 —0.003
X, 0.787 0.196 —0.043 0.067 —-0.014 0.115 0.327
X, 0.601 0.614 0.127 —0.052 —0.093 0.011 0.071
X, 0.715 0.077 0.202 0.362 0.010 —0.140 0.099
X, 0.289 0.084 0.136 0.005 —0.003 —0.057 0.920
X, 0.002 —0.035 0.005 —0.032 0.047 0.987 —0.041
X, 0.180 0.026 0.058 0.924 0.041 —0.025 0.000
X, 0.165 0.891 —0.059 0.052 0.092 —0.049 0.071
X —-0.317 0.390 —-0.713 0.201 —0.163 0.090 0.042

Table 3. Variables in the equation
3 EAFENTE

B S.E. Wald df Sig. Exp(B)

f, —-0.875 0.133 43.166 1 0.000 0.417

Step 1°

Constant 1.663 0.156 112.945 1 0.000 5.276

f, —0.635 0.147 18.602 1 0.000 0.530

Step 2° f, —0.944 0.146 41.972 1 0.000 0.389

Constant 1.768 0.168 110.841 1 0.000 5.857

f, —0.700 0.153 20.907 1 0.000 0.496

f, -1.033 0.153 45.306 1 0.000 0.356

Step 3°
f 0.594 0.172 12.000 1 0.001 1.812
Constant 1.940 0.193 100.538 1 0.000 6.957
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Table 4. Hosmer and Lemeshow Test
%% 4. Hosmer #A Lemeshow #&1&

Step Chi-square df Sig.
1 34.454 8 0.000
2 14.109 8 0.079
3 16.720 8 0.033

Table 5. Employment status and expected monthly income crosstab
5. MURSESHEABANRZNE

IR H A

e
2000 % LAFJ6  2001~3500 7t 3501~5000 7t 5000 LAk ot
R 79 182 17 1 289
ok EEER AR AT% 65.3% 89.7% 89.5% 84.6%  81.2%
e REHI% 20.8% 51.1% 4.8% 3.1% 81.2%
AR T 42 21 2 2 67
Rk EHIEM AR 1% 34.7% 10.3% 10.5% 15.4%  18.8%
RE% 8.7% 6.2% 0.3% 0.6% 18.8%
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Figure 1. The proportion of employment attitudes
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Figure 2. The proportion of vocational skills training
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Figure 3. The proportion of the employment pressure
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Figure 4. The proportion of social discrimination
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