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Abstract

This article first introduces the connotation of the management grid theory, thus analyzes the vil-
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lage cadres’ five kinds of basic leadership behavior, based on the Xiaoheifa village secretary Han-
sen, Cuijiayu village as the research object, the analysis of the leadership behavior belongs to the
typical team governance, and on the basis of the village cadres grassroots governance level pro-
motion path.

Keywords

Management Grid Theory, Team-Based Grassroots Governance, Leadership Behavior, The
Improvement of the Governance Level

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 51§

S RIS PR B 2 MR, it e VIRE R, 58 B E BTSSR
Bette ZRARMISEIULAA IR, . AR ERE, FEAA AL R, X8 S R SR
R AR 3 EH R, AR KBS ARG I TR T3 DR @[ 1], 4t 2
AFPR DL R 75 B SRR TEBE LA S 0 2 50T, NS 2 MR DTk & . AR E Bk
VESRAT S TBUR TS, K TEEANE—2, RREEERN“RT N RS IR “SI N7 .
RERBEARR “KREFR” , MAIERFAIGE S B 2 MR M P SRR . 1E 2 TH 5L 2 AR M 5 0%
MEZEHRNARME =T, N BRI AN IRMSHSRMYOEEIF, WREHSE Z Ik
RANEHEE NI EZEANRF. Wk, BR—XF2HE. EXIE. g8, BHEHEMN TR
HWETE, KANEHTEHEREMA, MIROAES R0 NN EE oA 1358 B A s B4 24T A,
RT3 E R KPR R, AR T TR0 3L 2 iR 2R RE )18 2 M TR .

2. BEARICHPERF FERBNMSITAN
2.1 BERHRILHRNE

BT A G R 32 A T R K AT N R S K DA - A SRS A - BT 1964 fFH AR (B
PR —HR IR R BB S X AR RS DA A SO B AP A S sz 8], A LT AN
RN HEMES .

BRI A AN S 7 A A S S, XA ERE S O E R R A RS T
N FHE TR — KRR S 9 L0 &E, SAEhAR 7 5 R s k45 5 2 0 AR A2 72
IR ODFEE . 38 1 IR ROFEE /DN, 38 9 BRI OEE R K. EEIE 81 AN, 73R “X)
EFEII R0 AN X N0y XA AR K DA FE Ee g5 & 14 s 72, ki 1 BrR[2].

2.2. HTEHNAER SRS
IE TR B A R] DUE B T35 D A R] Be 7AE TRh A A S 4T 287

221 RZHIERREQ 1)
RFEIIR T HBEA G 2 MRS, BASCODH R, AT Z 18 BEAT D9 A2 il B Bl /N (AR HE R R

DOI: 10.12677/sd.2024.143088 789 CIESES 93


https://doi.org/10.12677/sd.2024.143088
http://creativecommons.org/licenses/by/4.0/

E Sl

FECHIRAL. STZ AR B T A H R EA R ORISR, NS5 )% e 20m B AR I 4k
FRARS RIIFEANFR K R AMTITRAZ, (HATHE D TR AL S HUE bR L, W 2
—HEAWD T TR IR E A R YE 2 NBUIR, TAFE 2R A, “ITT=RA
TSRO TR M B — B LB, (H IR B TR SRR AN RERE AR AT O 2 A A T R M
1R

=
o0

5 55

i

—— EREC N2
i

1|11 9.1

— JFTERLMEE —»
8 =

Figure 1. Schematic diagram of management grid theory
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