Service Science and Management R FI2EF1EHE, 2017, 6(4), 178-181 Hans )i
Published Online July 2017 in Hans. http://www.hanspub.org/journal/ssem
https://doi.org/10.12677/ssem.2017.64023

Discussion of the Problem and
Improvement Measures about
Personnel File Management
of Hospital

Weizuo Liu

Department of Organization and Personnel Management, The First Affiliated Hospital of Guangxi Medical
University, Nanning Guangxi
Email: 237945639@qqg.com

Received: Jul. 13", 2017; accepted: Jul. 24™, 2017; published: Jul. 27", 2017

Abstract

With the deepening reform and development of medical system, the role of personnel file man-
agement in hospital becomes more and more important. However, how to strengthen manage-
ment of personnel file for satisfying social sustainable development and optimizing the allocation
of human resources of hospital is a critical problem. Thus, we need to face the deficiency of per-
sonnel file management, and find ways to solve the problems, such as lag behind of management
measures, the poor quality of managers, and the lack of emphasis on the management. Besides, we
need to create measures of management, establish management regulations, and improve the
quality of managers. It will have great significance on rationally allocating the human resources
and promoting the quality of management service in hospital.
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