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Abstract

In this paper, Sichuan Huaxin modern vocational college in 2020 enrollment expansion of munic-
ipal engineering technology freshmen talent training mode is as the research object, combined
with the national vocational education reform implementation plan proposed “1 + X” certificate
system, as well as enrollment expansion of students working experience, in-depth summary of mu-
nicipal engineering industry skills training experience, as well as municipal engineering technol-
ogy professional talent training experience in higher vocational colleges. This paper puts forward
an integrated training mode of municipal engineering technology professional skills training and
academic education, which is suitable for the enrollment expansion of higher vocational colleges.
After two years of reform pilot, through the investigation and analysis with similar colleges and stu-
dents inside and outside the province, the research results with referential significance are formed
for reference of brother colleges.
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Figure 1. Distribution of professional experience of four types of personnel in
the school
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Figure 2. Distribution of professional experience of four types of personnel in
Municipal Engineering Technology Major
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Figure 3. Process chart of scheme establishment
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Figure 4. General framework of implementation scheme
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