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Abstract

The top-level design capability is the basic capability that must be possessed by all types of per-
sonnel in organizing, managing and implementing military construction. The current top-level de-
sign courses for military postgraduates do not fully consider the combination of first employment
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and career development, and it is difficult to cultivate students who understand, build and use the
Systems-of-systems (SoS). Via the perspective of ability, knowledge and quality, this paper adopts
the architectural design method, proposes a framework for the construction of top-level design
courses for military graduate students, which provide support for combing the top-level design
curriculum SoS and practical projects, and provide theoretical support for the training of top-level
design talents for military postgraduates.
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Figure 1. Research Framework
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Figure 2. Capability Evolution Model
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Table 1. Knowledge Need Model Example
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