Advances in Social Sciences &£ HIVE, 2024, 13(3), 572-577 Hans i
Published Online March 2024 in Hans. https://www.hanspub.org/journal/ass
https://doi.org/10.12677/ass.2024.133256

it

MR EETBHFAF DA BEY

fei A
PUFE RO RS A LG B2, DU Rl

Woks H . 202441 H 150 FHER: 20244F3H21H; & A HI: 20244F3431H

HE

HEANBFAR, TR THHBE TR B FENRREREE, KE. HENRANSTH
P H I RAFAREERE . XEERMFERITOERM E, B48HBTRARNOSEHMER,
FRUFNRERTHRAZ TSN FERTEARRE R T ERZ, F BRI BT BRI,
FrRPERER; BERIEEEERN, RETLEEHSFHES, ULREHENOEETHEETHe
NIRRT, NFEARUEETHETRARARBESENRET.

X 5in
EETH, 78N, H7dEen

Research on the Path to Enhance
Digital Leadership of Grassroots
Cadres in the New Era

Jiangdong Qi

School of Public Administration, Southwest University for Nationalities, Chengdu Sichuan

Received: Jan. 15", 2024; accepted: Mar. 21%, 2024; published: Mar. 31%, 2024

Abstract

In the digital age, the digital literacy and skill level of leaders are crucial for the construction of a
digital government. Paying attention to, cultivating, and enhancing the digital leadership of lead-
ers has become an important issue in the new era. Based on the research of other scholars, this ar-
ticle summarizes the structure and dimensions of digital leadership, and explores the lack of digi-
tal technology equipment and platforms, as well as low information capabilities, in enhancing dig-
ital leadership among grassroots cadres in the new era; There is also a weak sensitivity to num-
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bers and a need to improve digital awareness; education and training remain theoretical and lack
practical sKills. Therefore, this article proposes corresponding paths to enhance digital leadership
among grassroots cadres, providing reference and inspiration for cultivating and strengthening
digital leadership among grassroots cadres.
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