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Abstract

The issue of talent is a key issue related to the development of the Party and the state. In the con-
text of the digital age, national development is in an important strategic opportunity period. Seize
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the opportunities of the times, do a good job in talent work in the new era, identify the problems in
the training process of management talents, and explore corresponding countermeasures to help
achieve high-quality economic and social development.
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