Open Journal of Legal Science %22, 2024, 12(3), 1718-1723 Hans Y
Published Online March 2024 in Hans. https://www.hanspub.org/journal/ojls
https://doi.org/10.12677/0jls.2024.123247

55 B SISO RRHLEI B A AR 5 SE R BUR VHE

RiFH
FIPRGE )N E ST, 2R 2R
Weks H . 20234F12H26H; FRHM: 2024/F1H16H; KA HM: 20244F3H27H

B

FRFUOARILHERRAE S AR ERER N, DEPFERRMBARA T TNE. A23CANE
WIS F VOIS FE R LER MR, BERN BN RN SRE T HRER. £2
WRE, FEhF ORISR KERIERN L. AF, R SEERBCRIMERIEE AR, BT
Fraety, DAHAIRST TR RIR R,

XA

TR, ABNLS], EERER, SKERMCR, AP

Evaluation of the Legal Framework and
Practical Effectiveness of Labor Dispute
Mediation Mechanisms

Shihan Zhang
Heyuan (Qianshan) Law Firm, Anging Anhui

Received: Dec. 26", 2023; accepted: Jan. 16", 2024; published: Mar. 27", 2024

Abstract

Labor dispute mediation mechanism is of great significance in modern society to safeguard labor
relations and ensure fair treatment of labor rights and interests. By analyzing the legal framework
and practical effects of labor dispute mediation mechanism, this paper aims to explore its role in
rights protection and social stability. The main argument is that the legal framework of the labor
dispute mediation mechanism should be clear and fair, and the practical effect evaluation should
focus on fairness, efficiency and sustainability to ensure that labor rights and interests are fully
protected.

WEFIH: K. 5 UORMEALE IR A HE SR 5 S B AR T AN )], 73:2, 2024, 12(3): 1718-1723.
DOI: 10.12677/0jls.2024.123247


https://www.hanspub.org/journal/ojls
https://doi.org/10.12677/ojls.2024.123247
https://doi.org/10.12677/ojls.2024.123247
https://www.hanspub.org/

K F

Keywords

Labor Disputes, Mediation Mechanisms, Legal Framework, Practical Effectiveness, Fairness

Copyright © 2024 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5l

55 s BCRMHLE S B 5t b — IR S E AR TR, EAEYEy 57 TGS (et 57 BEAEC R
TR AL Fa S5 T7 AR ER AT BACIIE R o B TG R 5F sk A TR, 557 3 4 IR I
TAFHEINR I ZHE, Bk, M@yl @aaatl. AR STIRIRNE TS 34 O ARLH] ik
FRHEZ S SCBRCR VPG, AR HAE AL RPN A8 T T I 2 . fEARZ AR A, 5784
fIff e —EA&RIVE, BUVERRID THISER G kA= 28 A SRR E . 57 3) 5
BOR MR FEHAEZEA AR — 2RO, EARBE S AT IE XS, AT RET A &
1B SRR R G [FIRF,  SEERECR AL HT & AT LUR IR S LR A IS AT IRBL, ML A
SEE R S5

2. HERERTHFEFIORAMNE: EE Sk

TEREAERR T, 55304+ UCR BN IR 55 300 RATE AR 8 S BEAH s 43 o AT, X —HLHIZE S
S AR G — R A I AR, R TR . AR IRANAR D AR L ] R Bk

— AR ERI B TR R . BINERIUE TN IS AIEAT, BAAE 2 R 08 I I B
AT X FECT RAN ) TAERCRIRT, R A, 574 isS A B i . BL—2/0
BNV A, AATTHE — R 57 B A 2y v S R VR AR R (I KOB B, 45 A8 R0 03 TAR VS A R T AN b 22
G3E7/n

WA RIRRMA S ZATE, XL —ANEE NS, BRSEEERAMA B & — 2 IR
Ll g, (Hbr b, A G L AR AR BRI AR AN DA RO R 2 157 sh . 1X 2 38
WMREE RAANF, — 7 s07 o] BEEIANT, BT RE AN AR ETE B e iy, B9 IN TVRBERR I 10 1
HH[1].

VFRFE T IS Mt — /R AR VEERHESE A T — RAIFEF AL IR, iR il . g lfe
W IEIERSS, XUREFEHAS SRR, £ MR R, X GEiR ] i S8 E
IOEZN S5

PUEAEZL N 155 B0 S UG LR E SR LSS L R AT Re AN R g . B, ERSENL T, BERETS)
RESE N A, ARSI BN RGN T, AR REHR EE 2 0 RE T, LU 2 A
BT 2.

PAEAEAL R 155 B0 G UG NI TE SR LSS O AT BEAE A IE B . BAR IR BRI AR AR P ROZ IR FF
MU, (H— 26 55 A OC3 AT REAHOME B BRI B AT . IX AT RE S 8GN RIS e, 3 — 2D e
T 5 KR .

S5 LRTR, PUHEAEZL R 155 B SO ARALELE W BRIk T AR S A DR, PR TERAN E  TA
FRN R FRP A 2 RS MR B B ), (R AR IX L R R R, R AR A

ik

DOI: 10.12677/0jls.2024.123247 1719 R


https://doi.org/10.12677/ojls.2024.123247
http://creativecommons.org/licenses/by/4.0/

i

2, LABHRSTEN S SRR BLI RS A SO BAT S, 4B 97 h5% R IR S RLE .
3. SCERRVHME : FRIFUORMBHITISL N A

55 Bl O A LA AEVE FEME S R RSB P o I e o 22 5 T (PP A AN B . X — TR IR AR 55 30
FRCHMR OISR, DLPPA EL SRR

75 B BB ARAEVE 2 5 DL BEA N2 — P R o o 1) T3 0. GBI AR, 3 AT AR SR Y
IS TR] YA R 3, 8 S 1A TR VAR, PRI T A i, — S Ao lk 1 T2 N AT BA 5 i 3 22 1)
KT TRMGy . R, U7 RATER T — I, B DI, JRE 105 sk R IAE -

57 B SO RS BT A BT o S AR R 2 AR R . 2 5, 50 R S Iz
I HANLZEPEAGE XA BT TR A Sk U, St R TR, ATl ke fd
. Biltn, — X FAEATMK R TS EEZ RN ECTRE T BIAAM . R, AT R
S RIE AT Y], R TR, IR T R E K TAERAR[2]

53 B UCR AL AR R AR P b AN 23 7 TR AT 5009, SR, HCI S Pt i s — S R 1 A
Pl IXEPhAR Y LB R R SR WA R E RN B A T I .

TN R R B30 TR R 2R . W R R = R I T FR AL, i
AMEREBE M TSR, R RATREAS DHAPE, RESBEmit LI . Hik, Fiim
W ARSI FOR AR R, ATFR 2R RAF VARSI AR R AE 1 LABAT LT SRR,
LR D R A 1R R R E 4T

55 B AFSCI AR A SIEBR N FH 52 B AR R 7 (K R R PE RO 20 R AR e il T BRI, H8 A
RE MBI, LM, kB REEERRET . AU Vi RGN, ek
S HO AR RIS TR], - 45 24 S R AN

57 B SO AR AL SE N 75 2 2 AIE W EE MBS o — S5 S ] REAE TR AR PO B, (HIZ AR bk
ZERATREA A AR AL G Z & W] EEAN B L AT BE 51 A BB AN, L& W] e S B0 AT BARIE I 1
g R, I, @A ME IR A R, DO IB L, 0 TR DR AR 0 AT PR A 5 i 1k
FEREL,

gR PR, 57 Eh UM LS B AR SR L DL RE A RO G, CE R R, (B2 BN
AR R R ENE W S TT I RO BRA . o 1 APt A% 57 sh 4 UOR R E A, 7 B4k Bt A e
BB, POl STTI R, 4E 07 sk R ANE S RE .

4, FRERNXRAE: REAFSSEN

AR SRAE D7 B A BOR AR h i R A O, BRI IR AT 5 S AR B EARME . AR
FANESAE 57 Zh A BOR M B ORB AR, DAORBR A7 5 SIETE R B 2,

ARHESE Y 55 B P VO MR AL T BRI . e T IR L AE AT, W T AR
FeRRL DT, R SR AL 1 R TR TN AR At . B, — K AR A LS e R Z R T 5584l
PAAEZO A ERAE ¥ — IR AR, DR S, A URiE R

FEAEZAUE 1A P A EEE R M ATRRAE . BRI OR TIRMRE R A IEE, SR IEANIE T A
Mo ZATHESFGTHRANEE, RIPTEIFERINE. 2005, —4 & TAETAERITERA N T4y
I8, EHEHELLR OR A wT DUE I VR A RAS A IE AR TR T % (3]

EEZON B FH NS Vi R B ORI R R ATy, — BRI, XU 4
AUEAT o RAMTHIE—T78E2, Bk 7S omi T PATPE. i, — 4 03 TR Bl Wik s 1 T5t

DOI: 10.12677/0jls.2024.123247 1720 R


https://doi.org/10.12677/ojls.2024.123247

K F

AR HTPM, TEHHEZEHA CR XU L AUHZ IRV BUBEAT, 4E40 T S IR 7e Bk
AR SRAE QR F5AF 5 SR DT T B e — 2Bk — 7, AR A W EE AL AL AT e 3 B0k
HEZRI BB I, TCVRIGROE Y AN HE . X AT RE S BUAHAEZE AL, B RIEIT M EE .
I, VEEERL A AT AR T I E AR R E AT, B AR R R
UL EERHEZL R SRR RCR AT RERZ BT o PRI, 0o i M IR A ORI R ME SR G B P ) SR o

Ko
5. Pu SPR®I: FRhFUCARHHISCRRRFRRE =

57 BN 4P BCUR AR ATL A1 1RSI Bk A TS 22 75 T b R BRI I, 4 S BUBHLAS, S2ma HoA R . 31X —RR
N FCIR LG AGT R 3, ASE S 37 57 ) S UL A 1) S B s

WA —DMRFODR. £ 15T — et XRR AT BRSO, SIETEE. AR R HE A
R WRPR, BHEA L AR FEOR ML A A UL B R ) 57 3 P WA, G R A -
e YISk BN G AT 1V P S S E
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Table 2. Comparison of the educational background and training of the mediators
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Table 4. Comparison of the information disclosed by the mediation institutions
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