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Abstract

As a stable factor in teaching, teacher personality has an important impact on students’ perfor-
mance and teaching performance. In order to explore the relationship between teachers’ perso-
nality characteristics and teaching performance and students’ academic performance, this study
used the 10 questions “The Big Five Inventory” as a research tool for his evaluation, collected 208
students’ perceptions of teachers’ personality and their own academic achievements, used the
teacher’s annual teaching contribution award as an indicator of teaching performance, and used
SPSS 25.0 software to carry out statistical analysis of correlation and difference test. The results
show that the three personality dimensions of the teacher’s extroversion, conscientiousness and
openness have a significant positive impact on the student’s performance; there is a significant
correlation between the teacher’s personality and the teacher’s teaching performance. Conclusion:
Teacher personality has a positive impact on student achievement; teacher personality is related
to teaching performance; teacher personality does not have gender difference, and teacher gender
does not have different influence on student achievement.
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[ P AR BOm A B FLBON) 2, AR A SR B 55 DL A B e 45 0t BOm s 5 R0 s 18 0% ARt
ITIRESE, RIPRZ B 5B s B 477 IE A < (Hidiroglu, Tanriover, Unaldi, Sulun, & Karavus, 2013; %)
&UFIE, 2014)0 XFET A IHAE K RMTF LRI, A )15 A PEIX R AR5 5 i 25 ¢ & J6 9% (De
et al., 2014), X £L5F20M A -5 B gt T 7822 B, 288 A8 ARe SRt b et 7 A2 5 e (CLl I 4L, 2009),
R BRAESEC T UMM AR 5 5 A2 5 S BB AL R B, BUMBI G 5 2B S ARGE S R LA 2
ZFHIE (Mohammad, Abraham, & Singh, 2011), I f2 56X UM A 5 %4 AR AR, BUTAMS
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2.1, #it

FEF i HE R % 2016 JL R EAEAE AR, SR ZEERAR RN 20 AL EUMHEAT NASFHEM PR, R
YR A5, RIS 230 43, BRI S, A A 208 1, H R0 90.4%, HA Bk 34 N (FE#E: 20.14
+0.29 %), Lt 149 N(4EHS: 20.00+0.31 %), 3t 208 A(4E#4: 20.15+0.1 %).
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K H M 36 R F 55 B K LA BRI (BFI-10), 10 NMELH, HAYERE: FFHE(Openness). 51
{E.C>(Conscientiousness) 4 ] £ (Extraversion). ‘B A 14 (Agreeableness). 44 i (Neuroticism). 145 H %%
AEABPETERL, SR Likert 5 Uitk = FERARFE, 5= EFAR).

2.3. ARERF

FBrB ROREEERAARERWREE, FEBEARATEIT . WEREE AR
FOMEE . BRI B R, I AR DTk A ot UM 2 O VT AL 148 A
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2.4. GtRE

A FURE BT A W [B] (A7 2R A I AR B AR B 5, SR AT SPSS 25.0 X i df AT 704, BT Ui A A
KoM 22 AL G o
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2 1 arE, REZEFUMEISM e STAE O JTBPEHCPME 6 ., B ANMERGE-PIE, 1H%R
SEPELETEE 6 20 ZAK.

Table 1. Teacher big five personality score

F 1L BDAREARES

5y LR
AR 7.38 1.73
HAME 5.57 1.43
FAFL 7.90 1.86
i 4.77 1.63
TEic: 7.12 1.33

3.2. BUBAR. BUETBFEMGEHENER ST
HIZE 2 A, A NASRHERE B PN 5 LM BOM A BB 57

Table 2. Gender differences in teacher personality (M)

%= 2. HUHAREIERIZE SR (M)

ERcE U 2 H t p
Hhra 7.02+1.37 757+1.23 -0.988 0.329
HAM 5.82+.79 5.49 +0.89 0.847 0.392
T 7.73+1.50 7.96 +1.26 -0.387 0.703
TR 482+1.13 474+1.10 0.152 0.880
FEIBCE 7.18+0.75 6.79 + 1.58 0.652 0.521
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Table 3. Differences in student achievement (grade point average) between male and female teachers

F 3 BRI FERG(GR)NER

FAEHT L HU t p

£} 3.55+0.55 3.83+0.54 -1.171 0.254
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Table 4. Differences between teachers’ personality dimension and students’ performance (grade point average)

=4 BIDAREESFERS(GR)NER

B4 i 40 t p
Gt 3.81+0.85 3.68 +0.95 2.28 0.023
EPNE 3.78+0.88 3.72+£0.92 1.00 0.319
FALL 3.82+0.91 3.50 £ 0.86 4.94 0.000
T2 R 3.74+0.93 3.74 £ 0.89 0.035 0.972
TEic: 3.97 +0.80 3.59 +0.94 6.82 0.000

VE: SRR 20 GIEUT T A AR BT PO AL R A4
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Table 5. Correlation analysis of teacher personality and student achievement

5. BUMARRSZERSGHEX O

£y
ARk 0.109™
HAME 0.078"
THEL 0.149™
5 -0.032
FEIE 0.123™

7E: "p<0.05; “p<0.01(F).
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Table 6. Correlation analysis of teacher personality and teaching contribution award

= 6. UM AR F IR X

FIEHFEL FEB TR
PNl 0.527™ 0.449"
HAE -0.322 -0.275
TUTL 0.489" 0.469"
FHEE -0.536" -0.516™
FEE 0.354 0.340
T AEREEHES = 2010 4RE 2017 FHCETURE SN, BB FIE = FEREH0EI2010 43 2017 EIHCAER .
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B B A T AE AN 2 % HL 491 &5 (Thoresen, Kaplan, Barsky, Warren, & Kelly, 2003); Pt AT DAARRR H0T 8 54T
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