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Abstract

Based on the cultures of family and trust, this paper analyzes the social foundation of family trust.
And then, it proposes a conception of non-relatives core staff of family enterprise. In the case of
psychological absence of "Bao", loyalty degree on family enterprise of non-relatives core staff de-
clines and the interested behavior increases. At last, it proposes some advices for this problem.
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Figure 1. The influence of familial trust on the loyalty behavior of non
relative core employees
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