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Abstract

The procedure for undergraduates to enter the Party branch is very strict, which always goes
through the class discussion, the student Party branch discussion and the teacher Party branch
discussion, but the specific selection requirements are not clear. In order to provide clear indica-
tors for more activists and the masses who are eager to keep up with the party organizations, this
study which based on the comprehensive relevant literature carried out the BEI, coding, compiled
the preliminary “Undergraduate Party Branch Members Competency Self-Evaluation Question-
naire”, and carried out exploratory factor analysis, project analysis, reliability analysis and validi-
ty analysis, then the final questionnaire was made for testing. After the validity analysis, the com-
petency model was successfully established. The results show that the competency model of un-
dergraduate Party branch members includes two factors: achievement orientation and self cogni-
tion. Among them, achievement orientation includes five characteristics: initiative, responsibility,
executive ability, self policing and challenge. Self cognition includes three characteristics: theo-
retical accomplishment, self-control and self reflection.

Keywords

Undergraduate, Party Branch Members, Competency

ERARE R AR G B E R B

M B, BRAEL, R, A%, T &, B

WK E Fh 0 &, idt BiX
Email: 1761604471@qg.com

Weks HiH: 20204E8H4H; A HM: 202048 19H; KA HM: 20204E8 26 H

R

CEGIH: BRE, BREE, SURIL, RHREL ERR, W6, SRR S SOR R AT S R AR R A ). DU,
2020, 10(4): 660-670. DOI: 10.12677/mm.2020.104080


http://www.hanspub.org/journal/mm
https://doi.org/10.12677/mm.2020.104080
https://doi.org/10.12677/mm.2020.104080
http://www.hanspub.org

M 2

wm B

BRAREHN T XEHNER 20724, SESSTHETIR. FEEHNIR. BRI RES
B, (H B BIERER M BT . N4 B S5 B I S A RE ST I SERUR T AR R SR AL B 1 B 4 47 »
AR FRAELRE MR CEREIEA £, 31T 7 BEUT AEMHUIR. S, AP (ARSI H R R A
FHEBIREY SPB,, FHREERHTHRREER N WEOH BRI BRI, HibH
BB AT AR, AR TR BRI T IR R . ERRY, RARARRMA FE SRR R
AR EEWAET, BRBSREaRAA. X4, BBl SREERRES. SRR, $ITR
71 BE. REARME, BRINGEFHERESR. BREN. BRRE=HRHME.

Xiid
AR, HIHRG, BRI

Copyright © 2020 by author(s) and Hans Publishers Inc.
This work is licensed under the Creative Commons Attribution International License (CC BY 4.0).
http://creativecommons.org/licenses/by/4.0/

1. 5|15

FA B 4EAH], McClelland 7EHARSCHIRE] 7 “REAES” MBS, BIIIER W TARSUUNAT
FAE SN, IR Z )G, Bt TAT NI RE R FEEAE FIRHE[L] . MEAR TR 16
RIEATTMETT T T2 Horp, ERAE BT, BOSTEA R —FRid 2 5 2 s g R
KA MREAERIIEARE BT, WEhhl. F55. BERMES. SEBSIEN. FIREE REE R4 i 52 I 2 5k
THEU, IF HRE X 20 e SO — R SO MR AR [2] 0 LEREAR AT AR T |, LB AR 2 AT DKL A
FEARR . AR R ME AT AR UTRGE . BARE ik, 1Rk, SU0A. MG REE.
BRNATHRIE. UL, STRRITFE . WEHESE(3].

e R S AR I S5 T ol A ) — T ) A, 2 [ S A Y E AL A 20 [4]
DR 0 AR A 58 SCHR B 03 KR SRAB AR A A, o | A B et . A AESE 3G K & 23
SCHRWR RS2 AP BARICRZ T RN, (HRARBONTESTE— R ER AWM, dii ok 7 i
LM R, [ A O AR AL S SRR B K 7 M ARSE AN 0T, AT 7T 5 AR A R A AR R 5
SCHB LA AT I RFAEASE A, i B SRR 1) 5 2 SR S N SRR 3 PR — e Ty i) B D .

2. BRAEREMENR ARG M ES RS
21 BERE

A FHEAE IS, Bl AaL, — 40854, RIgidl; —40v gl Bgerd. X
HEURATEREN T 2B A SR IO R, B & 3E i1 558 0, ST AU A SOk SO R R Sl
Rik ERINSERE T

2.2. ITHEEFER
AT AFEHRE R — I AT A R B RERE R AR, R R EAERME R EER 5] HRARTE

DOI: 10.12677/mm.2020.104080 661 WARE £


https://doi.org/10.12677/mm.2020.104080
http://creativecommons.org/licenses/by/4.0/

R 2

FRLPOR PIZIE B R 5 BRI Ss, JF HEOR B NN S . B, 1730, 498

BERBIE TSI 1AL R A 22 6 44 ST RO ST, IFRENLIZHL 6 4470 2 B A X AR
I TR ZE SR N SE R T ST 4 B &R SE IV BT, AR TR EE SR U5 R R BIZAE L £ 1 1~2 4E 5,
NGEFENSEIT R, IR ALN0IER £, A ORI 2 FHSRANRGRI IS . Uik H e
FIVTRN GG AT FHLRE, AR E R 5 A8 12 R SR BT iR -

2.3. Ymh5

WF 723 22 1) 2 BT AOAR G SCRR, T T — RIVRFE . FEUE MR R R B TR R B . 2> B S804
SERARRHESIR, AT R, THEE S UNEFE, VB AREENES). BE. TS
TEPI 20 NEETNMERFIE . JERF 0 SXOBE T 3 AW 3G E N SR ST RHE AN, Sl 1~3,
RASRIEI T 15 ZMATRHES H . il B ES)(3), Fmk. MREFE(3), HAINKREII(L), HE
SEIENHLE), BT Q) HEQ), THEERE), A ARER), BEREACRII), WEHERER), R
F(2), HLMRREQ), 1ERFAE. SR BINAR), ANbREEfRRE1(2), AL HEQ).

2.4. O)EHREIS L

RIRFIE 2 H 3R RAURAN T 2 BURFAE A S i IR H RSO 1 AR ] =38R H - B
LICRRAIE ) (AR SCRRR R B S ) o SBUBAL K0T B AR E S SO 34 4, KITI
BRI TS, B 34 fr, AR 3140

3. 4R
3.1. mBsaHr

311 X ERE

SERTE R 31 AR A T I H 1 IX o BEAS RS, SR ) 5 AT B R HEA KI5 ) 52 45
sy (T 27%)FUR AT H (5 27%), SRAMSZREA t K38 1 77 92:3K H SR 2 A AE A AN i ) 22 i 3
PR, R BRI B 25 PR R H MR, 2dE o A 45 AR A EE 6 BRI AR t i I K PA B2, [
IEAEMI R, Fé R 33 A4NEH .

3.12. FEBHEXSH
XA A3 5 80 Z BT MR AT, IS RA R E B H , R4 33 MEH . JFH, XSt
MU BT R 3T, GERARZE . X RIR BB H (33 1) HEATIHRARIER R 7 -

3.2. BRMUEARSHT(EFA)

RUFFCE S RFEARLIR AT KMO K%, DL CRIT 5828 & (A AAAE — 58 A, X RMHR R M
RO HTRIATHE . WA —odid SPSS #dlE o T HEAF B KMO {17 &, KMO Suit& 1A TE 0~1
Z 8], KMO I 1, Ui R (A A S M Ras,  BE & (R R Hr - H KMO {E7E 0.5 LA R IANGE
AR . AWFRAFE KMO 1854 0.656, 1t B IE & K &= 0 Hr .

XA T 33 AN H AT IR R = W TERI R AT AR b, Bt B, e B — s 1 S )
BEATINER: 1) MIERER 7 FEEEHNT 3B H,; 2) MEREPIA XL R ER B 8
3) MBREAFfer i/ T 0.5 HIRRH o 4288 FIR KU MER 72 B LUG, AR 16 N H, JFm &R 4 A3
T, ARl NS, NS, BIRINAL, MBI, AETF RIHER ST ER 72.798%,
HA 7 1B 7 19.33%, KT 2 @k T 18.73%, [KF 3 ik 1 18.287%, [AF 4 fif# R 1 16.446%. &=

DOI: 10.12677/mm.2020.104080 662 AR HE


https://doi.org/10.12677/mm.2020.104080

M 2

R 7 LA F g a5 1o

Table 1. Questionnaire items and their factor loads
# 1 OEEHEREERAR

Bty
JRAE 1) NCEI! H B AR
t13 0.841

e

25 0.788

t4 0.706

t33 0.664

t19 0.512

t10 0.878

t11 0.810

t12 0.677

t1 0.591

t29 0.789

t22 0.757

t32 0.691

t7 0.594

t16 0.875

t17 0.800

t18 0.788

3.3 EERIE

{5 B AR I B AE R E Ve EEREE, B RS TH5E SR GEit T ike BT FUR M A — B
#Hi(Cronbacha ZA0) 17> -5 FERVP A AR A 58 S AR A IEAEARFAE E VPG IS L. 45510k 2.

Table 2. Reliability of the self-assessment questionnaire for the competency characteristics of undergraduate Party branch

members
2. AME R IR A BAEFHERITEIEERE
B R FX L 4 B3R Cronbacha %4 Iy A5
1 0.828 0.868
2 0.867 0.845
3 0.784 0.745
4 0.800 0.835
MER 0.898 0.901

o1 b, P75 58 ABEARARRAE E VP R G I A B — B R 808 0.898, 7r5 200 0.901, B ER M A
#AE 0.7 LLE, BABIIEE.
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Table 3. Validity of the self-assessment questionnaire for the competency characteristics of undergraduate Party branch

members
3. ARAERX B AR IEHER TR EHE
HT 1 AT 2 73 A1 4 B
AT 1 BRI S 1 0.554™ 0.502" 0.306 0.726"
AT 2 BRI S 1 0.607" 0.448" 0.826™
A7 3 B IR AR R A 1 0.453" 0.864™
5T 4 B IRAbAR M 1 0.614™
By B IR IBAR R 1

TE: "R 0.05 BEAKF, THER0.01 BEATF.

Ho ERAE 2 A RIS ARDE, SRR A RETE 0.306~0.607, KT 2 5
K7 3 Z [AAFE R SRR B ARG, IXATRER T 2 5T 3 ZIMAEMAL., SMARE, ZERA &M
SER R
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Table 4. Difference in the competency factor scores between the excellent group and the performance group

F 4. SINEAMESTHAERENFELNESR

B il (N =16) Rl (N = 16)
Mean SD Mean SD t P
AT 1 22.81 2.26 19.56 2.42 3.927 0.000™"
BT 2 15.94 1.53 14.94 1.65 1.779 0.085
T3 16.88 1.41 15.81 1.38 2.158 0.039*
KT 4 12.25 1.13 11.69 1.14 1.406 0.17
My 67.88 478 62.00 5.11 3.355 0.002%*

TE: "#oR 0.05 B3EKF, THER0.01 BEATF.
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Figure 1. Competency model of undergraduate Party branch members
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3 RPMEIMIRSRE, I RBERON R EEIEA 1 2 3 4 5
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6 XFRASBIARMTS, RASHHFL, HITHK 1 2 3 4 5
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