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Abstract

Researches focus on corporate training programs or higher education, but seldom study their re-
lationship and applications from the class designing’s perspective. Under the theory of Training
Engineering, Insurance companying training programs have received high respect. Taking the
example of four-day new employees’ post-orientation training in insurance company, we analyze
how the corporate training programs been designed. We show that the methodologies related to
class designing, students engagement and incentives could also be applied in higher education
process. Teachers act as three identities of Editor—curriculum designer, director—activity orga-
nizer and performer—content expressor, to improve four abilities of curriculum design, presenta-
tion, on-the-spot organization and sensationalism, and realize the transformation from “teacher
oriented” to “student oriented”, from “classroom teaching oriented” to “combination of in and out
of class” and from “end-to-end” to “formative evaluation oriented”.
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