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Abstract

In order to meet the needs of modern enterprises for high-level applied talents, and to make up
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for the contradiction between the expansion of the enrollment scale of professional master’s de-
gree and the shortage of teachers and scientific research resources in colleges and universities, a
“1234” postgraduate joint training system with one main line, two teams, three key links and four
mechanisms is proposed, which integrates personnel training, scientific research and social ser-
vices. A four-in-one long-term mechanism for joint training of graduate students which includes
management regulation, communication and coordination, resource sharing and scientific evalua-
tion has been constructed, a new ecology of postgraduate school-enterprise joint training with ser-
vice demand, collaborative education, diversified investment and win-win cooperation has been
formed, and a new situation in which universities, enterprises and research institutes discuss, build,
share and win together has been achieved.
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